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Abstract

The Sandwich Generation refers to individuals who have multiple caregiving responsibilities for children as well as
parents. The present study focused on exploring the relationships between work and family factors, the two most
important areas of antecedents, and work and family balance. Factors such as work supports and demands and family
supports and demands were investigated deeply on their influences on work-family balance. Population will include
companies with a diversity of industries in Taiwan and a usable sample of total 510 participants response for further
data analyses. The results show that work supports (supervisor and co-worker support) and family supports have
positive effects on work-family balance. However, work demand has a negative effect on work-family balance. Based

on the results, this study provides managerial implications and future research directions.
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