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The Determinants of the Waiting Time for Individual Promotion to "Senior Specialist
" in an organizational labor market

e gl
Shin-Tien Chen Pin-han Liao

HERHR BB £

LS

KAFERBEATEAR - HEELR - TIFEREHSEORTT HEHmIVERL - Re wmLAB S BTG ER S

= H ) BIEEAEREAAERT - BIREEE AR GHSS BTSRRI R AE LB - R0
B0 W ERG EE A RZ A B i 5 » MMMV ERAE - SEEHIRIER - SiLIHB FE IR - TIFSBaa e
BUATT R ERIVGET - PSS EI NG T &8 ) BACGEITHIN - &% 106 NHEATHERIARER « H
AR B BT AU ARV B LGS - P DABR A COX ARIERIB AN AR M TE 56  AHSR48 R © (DERAE © M REEERES » BH
TERESEAE T S8 FRANELALERE - QFRE @ HE R GEEEIEREILERE - YEEAIEE TERES
FE TS FRARRLEEGE AR R Y HUE R F BB A AR - M ACEA R EREEAE T 5E )
PR - QFff% - BT ERGREHEA R TSR | SRR - (DER : EBEER - IRE TS EHETE
PR BB R TS FARRERAR - GOHBENE  EEAE T 5H ) 1ERE - HBEUETT REFERN
HEgueBFAeRG - S8 ETT SRR RO (G - A7l LAGEERE - WZHESSHTHENE - XEE
=N SO
RRsEEE © B EITE - ANTEE - HEEE - TG - H8BUA

Abstract

Following the theories of human capital, social capital, job performance, and organizational political behavior, this study
explores the determinants of the waiting time for individual promotion to "senior specialist” in an organizational labor market. To
find the answers, this study adopts an organizational labor market as the research object and collects the period data of the
individuals with "senior specialist " rank about their education background, work experience, relationship networks, and job
performance, and finally sorts out the valid data of 106 observations as research sample. Since this research sample belongs to
the data structure of the period type, this study adopts the Cox regression model to proceed empirical analysis. The results show
that: (1) educational background: Compared with those with a university degree, those with a master's degree do not have a shorter
waiting time for promotion to "senior specialist”. (2) work experience: Compared with those who have never served as a
principal/deputy supervisor, those who have served as a principal/deputy supervisor have a shorter waiting time for promotion to
"senior specialist”"; compared with those who have never worked as a staff member in different departments, those who have
worked in different units have a shorter waiting time for promotion to "senior specialist". (3) relationship networks: The strength
of the relationship with supervisor has nothing to do with the length of waiting time for promotion to "senior specialist". (4) job
performance: Task performance, context performance or adaptability performance have nothing to do with the waiting time for
promotion to "senior specialist". (5) organizational politics: In the process of promotion to "senior specialist”, organizational
political behavior exists; and it will change the relationship between networks, job performance and the length of waiting time for
promotion to "senior specialist". This study believes that the above findings have profound managerial implications for the
organizational labor market.
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